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PRUChoice Maid Insurance

In today’s busy life, it is common to have a domestic helper at home and
take aload off your mind. Whether the family hires an overseas domestic
helper or local full-time/ part-time domestic helper, Prudential General
Insurance Hong Kong Limited (“Prudential”) is pleased to offer you
PRUChoice Maid Insurance, a comprehensive domestic helper insurance
plan which allows you to meet the legal obligation as an employer and to
provide an extra protection to your family and domestic helper.
PRUChoice Maid Insurance also gives you an optional choice of Critical
Iliness Medical Top-Up Benefit to provide an additional medical
protection against the critical illnesses* incurred by your overseas
domestic helper.

* 40 specified critical illnesses are covered under the Critical Iliness Medical Top-Up
Benefit.

(Applicable on or after 31 December, 2019)

Special Features

Clinical Benefits cover outpatient, physiotherapy and chiropractic
treatment.

Hospitalization and Surgical Benefits cover the fees of doctor’s visit,
room and board, miscellaneous hospital expenses and surgical
expenses (including surgeon’s fee, anaesthetist’s fee and operating
theatre fee) for surgery or treatment carried out at hospital and day
care clinic.

Optional cover of Critical Iliness Medical Top-Up Benefit provides
extra protection of hospitalization and surgical expenses against up
to 40 specific critical illnesses, which is open to apply with
Comprehensive Plan or those who currently insuring with other
domestic helper insurance of other insurer.

Family Member Abuse Benefit provides extra benefit on medical
expenses including fees of body check-up, psychologist and
psychiatrist incurred by your family if directly suffer bodily injury or
sickness from the malicious act of the overseas domestic helper.

E] Domestic Helper's Maternity Benefit provides you a lump sum
subsidy for hiring additional overseas domestic helper if your current
overseas domestic helper is pregnant or on her maternity leave that
results her in being unable to fully perform her ordinary duties.

E] We will compensate you up to 100% of the monthly earnings of your
domestic helper for his/ her first 12 months’ temporary incapacity
that you are liable to pay under Employees’ Compensation.

Repatriation Expenses Benefit covers both death and medical
unfitness cases.

Benefit of Hospital Cash Subsidy is payable from the first day of
hospitalization.

Insurance Cover at a Glance

Basic Plan

Maximum
(Applicable to Local Domestic Helper (full time/ part-time) and Limits (HK$)

Overseas Domestic Helper)

Employees’ Compensation 100,000,000/
event

Protects you against liability under the Employees’

Compensation Ordinance and Common Law for

damages, claimant’s cost and expenses if your

domestic helper suffers from injury or disease

arising out of and in the course of his/ her

employment.

Comprehensive Plan
(Applicable to Overseas Domestic Helper only)
100,000,000/

1. Employees’ Compensation event

Protects you against liability under the Employees’
Compensation Ordinance and Common Law for
damages, claimant’s cost and expenses if your
domestic helper suffers from injury or disease
arising out of and in the course of his/ her
employment.

2. Hospital Cash Subsidy”

Compensates a daily benefit if you suffer from an
interruption of service due to the hospitalization
of your domestic helper from the first day of such
hospitalization given there is a valid claim under
Section 8 — Hospitalization And Surgical Benefits,
that may subsidize the cost of hiring a temporary
local domestic helper to support in this period.

6,000/ year
(200/ day)

3. Fidelity Protection 6,000/ year
Compensates you for your financial loss caused by
fraud or dishonesty of your domestic helper,
including a HK$3,000 unauthorized long distance
call cover per annum.

Replacement of External Door Lock and Metal
Gate Lock Extension:

If there is a valid claim under Fidelity Protection,
we will extend to pay for the actual costs incurred
for replacement of external door lock and metal
gate lock following the termination of
employment contract with your domestic helper
due to fraud or dishonest act of your domestic
helper. Such replacement, however, must be
undertaken within 14 days after the termination.

500/ year

4. Repatriation Expenses 30,000/ year

Reimburses you for the costs of repatriating your
domestic helper to his/ her country of residence
following his/ her death or medical unfitness to
continue the contract of employment.

5. Re-hiring Expenses 15,000/ year
Covers your re-hiring expenses, such as air ticket

and agency fee, incurred in acquirini; a

replacement  following your domestic helper's

repatriation covered under Section 4 — Repatriation

Expenses.

10.
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12.

. Household Property

Compensates for household appliances and/ or
furniture at your home which are accidentally
damaged by your domestic helper. Maximum
amount recoverable for any one item/ pair/ set is
HK$1,000 subject to an excess of the first
HK$250 of each and every loss which is not
payable under this section.

. Clinical Benefits®

Covers your domestic helper’s out-patient clinical
expenses  (including fees of  specidlist,
physiotherapist and chiropractor if
recommended by doctor) and/ or bone-setting
expenses incurred for medical treatment of
accidental injury or sickness:

e Out-patient clinical expenses

e Bone-setting expenses

. Hospitalization and Surgical Benefits*

Pays for the following medical expenses incurred

bly your domestic helper at hospital or day care

clinic for surgery (including day care surgery) or

treatment of accidental injury or sickness :

e Doctor's Visit, Room and Board, and
Miscellaneous Hospital Expenses

e Surgical expenses (including surgeon’s fee,
anaesthetist’s fee and operating theatre fee)

. Dental Expenses®

Covers your domestic helper's emergency dental
treatment expenses, including oral surgery,
treatment of abscesses, X-rays, extractions or
fillings, up to two thirds of the dental expenses
per visit.

Personal Accident

Provides benefits for your domestic helper or his/
her legal representative if he/ she suffers from
death, total permanent disablement, loss of sight
or loss of limb(s) by accident during his/ her rest
days in Hong Kong.

.Re-hiring Transition Period Protection

Provides you with an extra coverage before you

hire a new domestic helper if your existing

domestic helper’s contract is terminated. You are

free to select either:

e To extend the period of insurance
correspondingly; or

e To protect your local domestic helper hired
during the transition period with the Basic Plan

Domestic Helper Personal Liability

Protects your domestic helper against the
ersonal legal liability in respect of third party
odily injury and/ or property damage arising out

of negligence of your domestic helper within

Hong Kong.

2,500/ year

4,000/ year

210/ visit/ day
100 visit/ day
(500/ year)

30,000/ year

400/ day

18,000/
operation

2,000/ year

200,000/ year

Unlimited
transition
throughout
policy period

Max.

3 months/
transition

100,000/ year



13. Domestic Helper’s Maternity Benefit®

14. Family Member Abuse Benefit

10,000/ year

Compensates a lump sum allowance for hiring an
additional overseas domestic helper if your
domestic helper is pregnant or on maternity leave
that results her in being unable to fully perform
her ordinary duties (e.g. heavy duties) during the
period of insurance provided that date of
conception must fall within the period of
insurance which is certified by a doctor in Hong
Kong, and the contract of such additional
overseas domestic helper signed during the
period of insurance and no later than 2 months
from the expected delivery date is provided.

15,000/ year

Covers medical expenses incurred by you or your
family member for bodily iné‘ury sustained or
sickness contracted which is directly caused by
your domestic helper's malicious act (police
report with investigation result and medical
report are required) within the first 6 months from
the date of such incident.

We extend to cover the fees of body check-up
and psychiatrical treatment upon doctor’s
recommendation and the fee of psychological
treatment incurred by you or your family member
under this section.

Optional Cover
(Applicable to Overseas Domestic Helper only)

15. Critical Illness Medical Top-Up Benefit*

Upon choosing this optional Critical Illness Medical Top-Up Benefit
with Comprehensive Plan at the same time, if your domestic helper
has been diagnosed with any one of the 40 covered critical illnesses
(see table below), the maximum limit of Section 8 — Hospitalization
and Surgical Benefits in the Comprehensive Plan will be increased
from the original of HK$30,000 per year to HK$150,000 per year, in
which the sub-limits of Doctor's Visit, Room and Board, and
Miscellaneous Hospital Expenses and Surgical Expenses (including
surgeon’s fee, anaesthetist’s fee and operating theatre fee) as
mentioned in the Comprehensive Plan will be no longer applicable.

Alternatively, if you are currently insuring with other domestic helper
insurance of other insurer which provides hospitalization and surgical
benefits or the like, you can opt to insure with Critical Iliness Medical
Top-Up Benefit individually (without the Comprehensive Plan) for
extra protection against the 40 covered critical illnesses (see table
below), that we will pay the medical expenses of doctor’s visit, room
and board, miscellaneous hospital expenses and surgical expenses
(including surgeon’s fee, anaesthetist’s fee and operating theatre fee)
incurred by your domestic helper at hospital or day care clinic (after
deducted any recovered or recoverable expense from all other
sources) up to HK$120,000 per year provided that the first HK$30,000
of loss per year is not payable.

S
Why should your overseas domestic helper insure

fi ial burdens.
\ financial burdens

| ™\
“Critical Iliness Medical Top-Up Benefit”?

As a caring employer, ensuring your overseas domestic helper is in
good health would be an important priority in your household. If
your overseas domestic helper is hospitalized due to critical illness,
the actual medical expenses incurred may exceed your expectation
where the Comprehensive Plan may not be able to fully cover the
medical expenses of your overseas domestic helper. Therefore,
insuring your overseas domestic helper with the “Critical Iliness
Medical Top-up Benefit” would be the best way to minimize your

v

40 Critical Illnesses under
Critical Illness Medical Top-Up Benefit

Cancer Ilinesses related to
1. Cancer Major Organs and Functions
Ilinesses related to the Heart 22. Blindness
2. Cardiomyopathy 23. Chronic Liver Disease
3. Coronary Artery Disease 24. Deafness
Requiring Surgery 25. End Stage Lung Disease
4. Heart Attack 26. Fulminant Viral Hepatitis
5. Heart Valve and 27. Kidney Failure
Structural Surgery 28. Loss of Independent
6. Primary Pulmonary Existence (before aged 60)
Arterial Hypertension 29. Loss of Speech
7. Surgery to the Aorta 30. Major Burns

31. Major Organ

Ilinesses related to the
Nervous System
8. Alzheimer's Disease
9. Bacterial Meningitis
10. Benign Brain Tumour
11. Brain Surgery
12. Coma
13. Encephalitis
14. Major Head Trauma
15. Motor Neurone Disease
16. Multiple Sclerosis
17. Muscular Dystrophy
18. Paralysis
19. Parkinson’s Disease
20. Poliomyelitis
21. Stroke

Remarks

Transplantation
32. Medullary Cystic Disease
33. Severance of Limbs
34, Total and Permanent
Disability (before aged 60)

Other Major Ilinesses

35. AIDS due to Blood
Transfusion

36. Aplastic Anaemia

37. Elephantiasis

38. Occupationally
Acquired HIV

39. Severe Rheumatoid
Arthritis

40. Terminal Iliness

~ The benefit is subject to the Waiting Period.
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Flexible Change of Overseas Domestic Helper

1.If the contract of your current overseas domestic helper is
terminated during the period of insurance, you are free to either
extend the period of insurance or change to protect your local
domestic helper with Basic Plan until the replacement overseas
domestic helper onboard up to maximum 3 months per transition
(unlimited transition throughout the policy period) at no cost under
Re-hiring Transition Period Protection.

2.If you change your overseas domestic helper during the period of
insurance, coverage can be transferred to the new overseas domestic
helper at no cost provided that prior notification made and accepted
by Prudential in writing and the waiting period will be counted
afresh.

l

Simple Out-patient Clinical Claim Procedures

Simply state your policy number on the back of the original clinical
receipt which should include the name of your overseas domestic
helper, diagnosis and consultation fees, then send the receipt to your
financial consultant or Prudential General Insurance Hong Kong
Limited (3/F, 25 Westlands Road, Berkshire House, Hong Kong). For
other claims conditions, please refer to the policy for details.

10% Discount on PRUChoice Home Insurance

If you insure PRUChoice Maid Insurance and PRUChoice Home
Insurance at the same time, you can enjoy 10% first year premium
discount on both products.

Waiting Period

A waiting period of 15 days from the effective date of the policy is
applicable to Hospital Cash Subsidy, Clinical Benefits, Hospitalization
and Surgical Benefits, Dental Expenses and Critical Iliness Medical
Top-Up Benefit (unless the critical illness is solely and directly caused by
an accident and has arisen within 90 days of such incident). However,
the waiting period of above mentioned benefits can be waived at
Prudential’s discretion, if, at the time of claim, you can provide a proof
in the form of your previous original policy substantiating that the
same domestic helper was covered under similar benefit(s) right before
the effective date of this policy.

A waiting period of 12 months from the effective date of the policy is
applicable to Domestic Helper's Maternity Benefit in respect of the date
of conception of the overseas domestic helper. In all circumstances,
waiting period of Domestic Helper's Maternity Benefit will not be
waived.

In the event of new replacement and/ or additional overseas domestic
helper during the period of insurance, waiting period for all benefits
mentioned above will be counted afresh from the effective date of
subsequent endorsement accepted and issued by Prudential as if a new
Policy had been taken out.

Main Exclusions

\@

The following is a summary of major exclusions to PRUChoice Maid
Insurance. Please refer to the Policy for complete details.

General Exclusions applicable to All Sections

e War and kindred risks, government acts, nuclear hazard and civil
commotion

e Pregnancy (except under Section 13 — Domestic Helper's Maternity
Benefit), miscarriage, infertility treatment or childbirth or
complications thereof

e Willful malicious or unlawful act (except under Section 14 — Family
Member Abuse Benefit)

e The insured does not contract with the domestic helper for
employment

Exclusions to Sections 2, 7, 8,14 and 15 (Hospital Cash Subsidy,

Clinical Benefits, Hospitalization and Surgical Benefits, Family

Member Abuse Benefit and Critical Illness Medical Top-up Benefit)

e Pre-existing medical conditions

e Pulmonary tuberculosis, geriatric nursing, cosmetic surgery and eye
refraction including eye tests or any costs of fitting of spectacles

e General body check-up, convalescence or rest care (except under
Section 14 — Family Member Abuse Benefit)

Exclusions to Section 9 (Dental Expenses)

e Oral examination, scaling polishing or cleaning, crowning root canal
treatment, any cost of bridges braces or dentures and dental
prosthetics involving precious alloy restorations

Exclusions to Section 12 (Domestic Helper Personal Liability)

e Employer’s liability

e Property belonging to or held in custody or control of the insured or
the insured’s family members and relatives, overseas domestic
helpers or their family members

e Any occurrence outside Hong Kong

Exclusions to Section 13 (Domestic Helper’s Maternity Benefit)

e Theinsured does not hire an additional overseas domestic helper

e Date of conception of the overseas domestic helper occurs prior to
the effective date of the Policy or within the first 12 months from the
effective date of the Policy

e The insured is not named as the employer in the employment
contract of the additional overseas domestic helper

e The sign date(s) of the employment contract of the additional
overseas domestic helper do(es) not fall within the period of
insurance

e The sign date(s) of the employment contract of the additional
overseas domestic helper is later than 2 months from the expected
delivery date of the pregnant overseas domestic helper

Exclusions to Section 15 (Critical Iliness Medical Top-up Benefit)

e Pre-existing critical illness

o The first HK$30,000 of loss per year per Policy is not payable if this
Section is solely insured under the Policy (without Comprehensive
Plan)

—_

Important Note

. This insurance is only applicable to domestic helper who is aged 18 —

65 and performs household work for you.

. Basic Plan is applicable to both local (full time/ part time) and

overseas domestic helper. T month and 3 months options of Basic
Plan are only applicable to local domestic helper (full time/ part
time).

. Comprehensive Plan is only applicable to overseas domestic helper.
. Critical Illness Medical Top-Up Benefit is only applicable to overseas

domestic helper who is being covered by Comprehensive Plan or
currently insuring with other domestic helper insurance of other
insurer which provides hospitalization and surgical benefits or the
like, and she/ he did not have a history of contracting any of 40
critical illnesses as listed in the Critical Illness Medical Top-Up
Benefit, and she/ he did not ever, does not currently and/ or has
foreseeable needs to receive medical treatment or medication for
the covered critical illnesses upon the application.

. In the event of termination or adjustment of the Policy during the

period of insurance, you are still subject to a minimum premium per
policy at HK$300. In any event, no refund of premium is allowed in
the event of cancellation of 1 month or 3 months option of Basic
Plan.

. For the application of post-natal care helper or overseas domestic

helper who is required to perform other duties (e.g. as your driver or
gardener), please contact Prudential for underwriting.
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Premium Table R Z& &
(HK$ B%S$)

Period of

insurance/ 1 Month? ' 3 Months? 1 Year 2 Years

Domestic Helper —m@mA? =g _
ey & A =f@An F M4

BRNRERT
Basic Plan' EAETE" 120 280 300 550

Comprehensive Plan®
%?\/E.\%‘%IP 730 1,320
Comprehensive Plan +

Critical Illness Medical
Top-Up Benefit? 730 +535 1,320 + 963

RAEE + =1.265 =2,283
FEARHY DB AR R

Critical Illness Medical
Top-Up Benefit”

589 1,059
eI O Es B AR PR
Remarks #3E
1. Applicable to Local Domestic Helper (except for Post-Natal Care Helper) and

Overseas Domestic Helper.

ERANABERENIE (5 A 8N RIMERERT

. Not applicable to Overseas Domestic Helper.

TEARIMERERT

. Only applicable to Overseas Domestic Helper.
RUBRARIMNERERT -

. Only applicable to Overseas Domestic Helper who is currently insuring with other
domestic helper insurance of other insurer which provides hospitalization and
surgical benefits or the like.
REAREREMBRBARNKERIRBRERHTEREFMERS
MERCURIEAIMERER T -

N

w

I~

aa!

o]
QR Code — T o

Scan QR code for instant protection

T A — S BN fR

Comprehensive Products to Cater for Your Needs

Prudential General Insurance Hong Kong Limited takes care of your everyday needs
by providing a comprehensive range of products, including:

* PRUChoice Medical

« PRUChoice MediExtra

« PRUChoice Motor

« PRUChoice Personal Accident

« PRUChoice Personal Accident Plus
« PRUChoice Travel

« PRUChoice Travel Overseas Study
e PRUChoice Travel Working Holiday
e PRUChoice BMX (Building Management Xtra)
« PRUChoice Shop

« PRUChoice Office

e PRUChoice Group Medical

e PRUChoice Group Life

e Fire Insurance

* PRUChoice Card Protection Plus

* PRUChoice China Accidental
Emergency Medical

« PRUChoice China Protection

« PRUChoice Clinic

e PRUChoice Cruise Travel

* PRUChoice Golfers

« PRUChoice HealthCare

e PRUChoice HealthCheck

* PRUChoice HealthCheck Deluxe

« PRUChoice Home

e PRUChoice Home Deluxe

» PRUChoice Home Landlord

* PRUChoice Maid

and many other insurance products.
To know more about our products, just call us or your financial consultant/ broker.

EmE® 2EAZ
RS RBRATBGIREN T—FIIMRBEY - 2EREEHT—X -

o REEE [KRE o REMEE [ERE
o REREE [TEBISMBERRR] o REER [25EHE]
o REBAEE [PEZLE] o REFEE [BHHE )
o REMEE [2RHE] o REMEE [202H |
o AR [HImpRiEL] o REEE [(5%0H )
o REMEE [REEE) o REMEE [JREE)
o REEE [RE - REMEE [ ERE
o REEE [FinE] o REEE [ TIERANE]
o REBAEE [ FRE] o REMEE [2FTH
o REMEE [REH] o RBIEE [HHE]
o REAERE [BXHE o REFEE [HXH )
< RIVIEE [XTH o REMEE [EREERE]
o REMEE [ERE] -ﬁ%ﬁ%(@%A%%

R B S IR RER AR ©
WEARE A ERBIRIGFES - BEEARR R SEHIB R R £428

For further information, please contact:

Prudential General Insurance Hong Kong Limited
(A member of Prudential plc group)

3/F, Berkshire House, 25 Westlands Road, Quarry Bay, Hong Kong
Tel: (852) 3656 8362 Fax: (852) 2164 8445

NEEH  FREIREBARF - HUT
REBIRER D E

(EERAMEERKE)

EAMRBRERK 2SR AE3E

WiE ¢ (852) 36568362 (B : (852) 2164 8445

www.prudential.com.hk

Note : This brochure is for reference only and does not constitute any contract or any part thereof between Prudential
General Insurance Hong Kong Limited (“Prudential”) and any other parties. Regarding other details and the
terms and conditions of this insurance, please refer to the policy document. Prudential will be happy to provide
aspecimen of the policy document upon your request.

o WMEFRIEZEZ B TEERRBMBERAF ([RHE
KEX)ZER R - FRAARE 2 HAh 18 R R AR -
BAUBMT2E - X E  mEREAR  BARSE

) BUEf AL EEBFART L 2 ERI S )
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PRUDENTIAL
3 x

Application Form for
PRUChoice Maid Insurance
RBEE [ERE
X FE (B LIRFEETE]
R R

Applicable on or after 31 December, 2019
201951231 Ak 2 1&E M

For further information, please contact:

Prudential General Insurance Hong Kong Limited
(A member of Prudential plc group)

3/F, Berkshire House, 25 Westlands Road, Quarry Bay, Hong Kong
Tel: (852) 3656 8362 Fax: (852) 2164 8445

WEEH - FRESRGARE - I

AUREMRR 255 AT K38
852) 36568362  {EH : (852) 2164 8445

www.prudential.com.hk

G13/APP0O002B/PO1 (12/19)



PRUChoice Maid Insurance R E [BIEE | KERLIREFTE)

Details of Applicant B2 78 A FE1E (please complete in BLOCK LETTERS 38 12 < [F#53)

Surname Given Name HKID or Passport No. Gender

g % B 1B trg [ Female X [ Mole 3
Date of Birth (dd/mm/yy) Occupation Email Address

LAEHS (B/AMF) [E S BEmA

Mobile No. Home Tel No.

TENE FER S EEBFERS

Correspondence Address &l it ik

Flat/ Room Floor Block

z i 3

Building/ Estate

RNE/ E3B

Street/ Road & District Area

ERERE O HK &8 O KLN JLEE O NT #7

Applicant must be the employer of the domestic helper being insured. For overseas domestic helper, applicant must be the employer stated on the employment contract.

RREALARZREERINEE - WAIMERERTRR - FEALARIANEREH LR -

Details of Domestic Helper ZREE{E T F1E (iease v as appropriate steim& 5 £ v )

[] Local Domestic Helper 7352 75 B 32 L] FulTime &8 [] Part Time 35
(Not applicable to Post-Natal Care Helper 73 FARARE A B)

[] overseas Domestic Helper SME&SR BZ (T

Domestic Helper 1 Domestic Helper 2
REBT1 RERT2
Surname

7

Given Name

#

Gender

MR

Date of Birth (dd/mm/yy)
HAEHS (B/AIF)
HKID or Passport No.
BB F 1 F S ERIEES
Country of Residence
RIEH

Working Address of the Domestic Helper (if different from the Correspondence Address) 5% EEf T T{Estiit (ane bafi@ain it @)

Flat/ Room Floor Block Building/ Estate
= 2 JE PNV

Street/ Road & District Area . .
B Rt OHKEE  OKNABE  ONTHR

Details of Application ;&ﬁ%ﬁf—% (Please v as appropriate /L@ E H &M E “v ")

Applicable to For 1 Month (per person) For 3 Months (per person) For 1 year (per person)  For 2 years (per person)
AR BR—EAEA) BER=EREA) BER—FEEA) RIRMEEA)
A. Basic Plan ZE ANl Loca%?@;%hcﬂ%elper
(Not applicable to post-natal care helper) Overseas Domestic Helper* I:, HK$#&%$120 I:, HK$ 5% $280 I:, HK$ % $300 I:, HK$# % $550
RERRRE A8 =
(TERRFEAR) HNEESR BEfE T
B. Comprehensive Plan #7 & 5t Overseas Domestic Helper . .
P A SNBSS FEIE T [] Hx$B#E$730 [ ] HK$/#H%$1,320
C. Comprehensive Plan + Overseas Domestic Helper HKS$ B $730 + HK$E#$1,320 +
Critical Tliness Medical Top-Up Benefit INERBERETL HK$/&#5$535 = HK$/B#$963 =
RATHE + BRI NERRE [] HK$%E%$1,265 [ ] HK$#7$2,283
D. Critical Iliness Medical Top-Up Benefit Only Oversea D&mestic Helper*
B IRAR R I DR AR B INEREMRTY
The existing insurance company of
domestic helper insurance:
B RHUFER TRBE BINRB AR : [] Hxsistass89 [ ] HK$EE$1,059
Remarks #3t :
*# Only applicable to 1 year and 2 years options. S 38 F 7 —4F J i 4 BRi% 18 o

applicable to overseas domestic helper who is currentﬁ/ lnsunngg with other domestic helper insurance of other insurer which provides hospitalization and surgical benefits or the like. 2 i FI A B B H AR A

Of
R e e T = e S A,

Note FHF & :

1. This insurance is only applicable to domestic helper who is aged 18-65 and performs household work for you. MR RUE AR EERIE — RN M F e 7318 - 65MREM L ©

2. Basic Plan is up%;lcable to both local (full time/ part time) and overseas domestic helper. 1 month and 3 months options of Basic Plan are onlyﬂs& plicable to local domestic helper (full time/ part time). [ EZ4EHE] ]
FARARGENE (28 3#8) MIMEREMT - [EAE] 1EA 31lﬁ1%KAHELIE VERARAMFISENE (28 & 53

3. Comprehensive Plan is only applicable to overseas domestic helper. [#3& 7T &I * EARINERER L -

4. Critical Iliness Medical Top-Up Benefit is only applicable to overseas domestic helper who is being covered by Comprehensive Plan or currently insuring with other domestic helper insurance of other insurer which

.U"

No

oo

provides hospitalization and surgical benefits or the like, and she/ he did not have a history of contracting any of 40 critical illnesses as listed in the Critical Illness Medical TOE Up Beneﬁt and she/ he did not ever
does not currently and/ or has foreseecble needs to receive medical treatment or medication for the covered critical finesses upon the G%Jhcatlon [ERM e RZ | R ERHRR [fRAsTEl] B
EW%B% AT %KAsﬁhﬁiTfﬂz?&?ﬁ]gﬁﬁ&*H%ﬁ%ﬂ"ﬁ’]ﬁ\\%ﬁ%ﬁﬁl M IMEZ R TR H RS AE [ PRI B e FFF)’TEIJE’MOE;\RJ‘F TRARRE LSRR ﬁ%
ZERA S - BIER KAEREVEE - R #YMNZE0NE
%&%}fg ur&n&(})re Eaﬁ? one domestic helper to be insured, the selected coverage will apply to all the insured domestic helpers respectively. &R A BB A—EREE TR - GATHEEZHREEIE D BlE
= BN
The above premiumn has |ncluded the Employees’ Compensation Insurance Levy but excluded Levy. LA HRE B B IEEBIRBEFE T IEHE -
In the event of termination or adjustment of the Policy during the Penod of i |nsurunce§you are still subJect toa mlnlmum_rremlum ggpllcy at HK$300. In C"JF event, no refund of premium is allowed in the event

%’cunc{eﬁatlon of 1 mggth or 3 months options of Basic Plan. {435 (RE: AN Ik F IR E - HIAASHREX N RIEREEBE$300 - ARG T - 4R IF—(8 ok = (8 5 REB I [ZAHE]

This Application Form is not applicable to post-natal care heIper or overseas domestic helper who s required to perform other duties (e.g. your driver or gardener). For the application of above mentioned, please
contact Prudential General Insurunce Hon K02§ Limited (“Prudential”) for underwriting. Lt B % 7= 138 A 7 B 5 Yﬁ%@ﬂ,\mﬂgﬁ (i 1’!57%"55'] RAIMSET ) MIMEREMRTL - Qﬂﬁiﬂﬁi&
R BmRERGRARAR ( [RH] LM’HIB" fR o



Insurance Details FARE B} please v as appropriate e @S H &M L *

1. Has your domestic helper ever been declined by insurance company to accept or renew or required special terms and/ or additional premium for [ ] No & [ Yes &
any of the domestic helper insurance policy? If “yes”, please give full details.

BTN ER T 8 SRR A R R B R RNREBESIBEARIAER - MINERIGET N RBUERIMRE ? BERAR [B] B

st o
2. Would your domestic helper require any foreseeable need for treatment or for consulting any doctor or has ever been confined in a hospital for N0 & [J Yes 2

surgery or medical treatment in the last three years? If “yes”, please give full details of such surgery or medical treatment and the related costs.
BTHRERIEEATANEROARAZENTELETRNBE=ZFATAREI TR » B8R [B] @ FHlEH
FSOABEREER -

Period of Insurance {RE4 2K H A

o0
i}
|

Policy commences on : AR
e B e
FREMR :
ddH mm A yy &
=h N
Payment Method 13575 5%
[] By Cheque Az Z#41+ [ By Credit Card LAfZFR&81+
(Please make cheque payable to "Prudential General Insurance Hong Kong Limited” (This policy will be renewed automatically on a yearly basic subject to underwriting approval and premium and levy will be
BN EREAS [FHMBARAT] ) collected from the designated credit card account on the collection date.

RENZREEEFEDERRIEENEARP ORMBRRERZE <)
Credit Card Account Details {55 H&#}
Applicable to payment by credit card only. REHEZLMERFHEB s KFPER ©

D VISA Card D Master Card Credit Card Number Credit Card Expiry Date (mm/yy)
V’SA VISA & w BFEER ERRRET ERRAEMBESE (RIF)

1/ We hereby authorise Prudential General Insurance Hong Kong Limited to collect from my/ our designated credit card account for all payment(s), recurring payment(s) and levy(ies) of this Policy including that/ those
related to subsequent endorsement(s) and its renewal(s).

BN BERERBABRERAT  LRAAN BEEENERARFOR  MBEEARENME REEERERME  BERLREERNEREEZMEREBIERERME -

Cardholder's Name Cardholder’s Signature Date

ERRHEALA ERRHAAES B

Declaration B

1/ We hereby declare and agree that /N A/ B E AR K FE
e I/ we am/ are the employer of the domestic helper to be insured by the Pollcy and this domestic helper to be insured is not a post-natal care helper or an overseas domestic helper
who is reqU|red to perform the other duties (e. &as a driver or garden

AN BERZERFERINET  MAXRRERL #FH%E&%%EEEEWEHM% (Pl AERAIHEKET) HMERERT -

the statements and particulars given in this application are, to the best of my/ our knowledge and belief, true and complete and that this application shall form the basis of the
contract with Prudential General Insurance Hong Kongﬁlelte

RAN BESNEBEN - LRFER ARG AR UBRERE - AN/ BSURATLRERIEAEA BSREHMBAR D T2 MATA HEKE -

the insurance will not be in force until the application has been accepted by the Company and the premium has been paid, except to the extent of any official cover note which
may be issued

BRI RAS FOENEEN - RESEEIER  BNRERRD KRBT 4R -

to the best of my knowledge and my belief and the inquiry to the overseas domestic helper(s) to be insured, he/ she/ they did not have a history of contracting any of 40 critical
ilinesses as listed in the Critical Iliness Medical Top-Up Benefit; and he/ she/ they also did not ever, do(es) not currently and/ or has (have) forseeable need(s) to receive medical
treatment or medication for covered critical illnesses. (This declaration is only applicable when the Critical IIIness Medical To, g Up Benefit is applied.)
HAAPTHAERERAAEABMIRIMEZERT - ZXRIBREMILARE L (BRI NE IK”J o AT A B LOTE ARSI - AL RRATSRAR 2 fa s s
B RIER/ BRI RAVEE RAENIZACHEE - (WHBARBERNSE (ﬁ%ﬁ[ﬂmuggﬁéﬁﬂ o



Important Notes to Applicant B & A B A

1. Disclosure — The applicant is requested to disclose all facts known to the applicant which are likely to affect acceptance or assessment of the insurance cover the applicant is applying
for. Should the applicant have any doubts about what should be disclosed, please feel free to contact us or your financial consultant/ broker. The applicant is recommended to keep
arecord (including copies of letters) of any additional information given for the applicant's future reference. Failure to disclose may mean that the Policy will not provide the cover
the applicant requires, or perhaps may invalidate the Policy altogether. . N \ \
BE - BEALARBESRNMAMBIELHELDS  WHREHFERE—AEMEH  WHERBARDAIAMEMER LLEH - MELTHREDEHRMH
TEMER  @SAREEERTEEY - FREPFRELN (REEHFHER) IMERERSR -

2. A specimen copy of the Policy and a copy of your completed Application Form will be supplied on request.

WERE - ARFARMRER MR RERIFUELE -
3. All benefits and exclusions are only briefly outlined here. For further details, please refer to the Policy.

PRI RMREE I AR BIEAE @ - R BHELHRE

4. The application form must be signed by a person who has attained aged 18 or above and applicant must be the employer of the domestic helper.
RERVARFMISHRINA LNRBABRERRBALBERRERIMNEE -

5. Any bodily injury or sickness which exists prior to the effective date of the policy will not be covered under the Policy.

HAEERREEMAIEEFENT REBEIRR - —HMITRE -

6. A waiting period of 15 days from the effective date of the Policy is applicable to Hospital Cash Subsidy, Clinical Benefits, Hospitalization and Surgical Benefits, Dental Expenses and
Critical Iliness Medical Top-Up Benefit (unless the critical illness is solely and directly caused by an accident and has arisen within 90 days of such incident). However, the waiting
period of above mentioned benefits can be waived at Prudential’s discretion, if, at the time of claim, you can provide a proof in the form of your previous original Policy
substantiating that the same domestic helper was covered under similar benefit(s) right before the effective date of this Policy.

A waiting period of 12 months from the effective date of the Policy is applicable to Domestic Helper's Maternity Benefit in respect of the date of conception of the overseas
domestic helper. In all circumstances, waiting period of Domestic Helper's Maternity Benefit will not be waived.

In the event of new replacement and/ or additional overseas domestic helper during the period of insurance, waiting period for all benefits mentioned above will be counted afresh
from the effective date of subsequent endorsement accepted and issued by Prudential as if a new policy had been taken out.

[EBeRe®at ] « [FI2BA] - [EREFHER] - [TBRER| &k [BEAMNNEBERRE] (ERS/INEBEESIBRNZEZIMEIORAS| BHBKER
AIRIN) MR B MBREEMB R T15K « BRREMLAEMREERR - SREMBRLUNRER - IAREHITREREEREENES - EERBRER - &
IARMRRIRIESN RBRE - LAZLERR -

[RERINBRE] HEEPRRAREENARAENER - EREFINZZEPEREEMARAENRBAAR  HTRZRE - EEAMBERT - [REFT
DBRE]| MEES - HTARE -

WERBEIAE AN SFNEIMERERT - KARAEMESER - LAMFEENRENSRNEREEER RSN -

. This product is underwritten by Prudential. The copyrights of the contents of this document are owned by Prudential.

UEEE SRR BAAR o WX RNE 2 R R BPT R -

8. This document is for Hong Kong distribution only. It is not an offer to sell or solicitation to buy or provision of any insurance product outside Hong Kong. Prudential does not offer
or sell any insurance product in any jurisdictions outside Hong Kong in which such offering or sale of the insurance product is illegal under the laws of such jurisdictions.
IXHHEEEEBIRE - UTEREAEEBRIMEHIHERBEFBEEARRER - WETBRINZ M AEEERREHILETARRERBNRE - Rl
TEEZRAEEERRHIHEZRBER

9. Collection of Levy by the Insurance Authority (“IA”) — From 1 January 2018 onwards, a levy on insurance premiums for insurance policies will be payable to IA by policy holders. IA
will collect the levy from policy holders through insurance companies. The amount of the levy may be subject to change depending on the applicable levy rate, which shall be
determined by when the first premium is due which is the date when the policy becomes effective. Policy holder shall commit an offence and be liable to a pecuniary penalty not
exceeding HK$5,000 for failure to timely pay the levy. Levy must be paid when the premium is paid. To avoid any doubt, you must pay us the premium and levy once policy is
effective.

In this connection, notwithstanding anything contained in this form, policy provision or any other agreements between us, you agree us with the following assistance as may be
necessary to enable us to collect any outstanding levy payable to IA in respect of the policy applied under this application form to the extent applicable and relevant, subject to the
terms hereof:

« you agree the prepayment of levy on prepaid premiums if you pre-pay any premium.

The corresponding levy rate (based on premium payable) and cap per policy per policy year for insurance policies with effective date falling in the period from 1 January 2018 till
31 March 2019 (both dates inclusive) are 0.04% and HK$2,000; from 1 April 2019 till 31 March 2020 (both dates inclusive) are 0.06% and HK$3,000; from 1 April 2020 till 31 March
2021 (both dates inclusive) are 0.085% and HK$4,250; and from 1 April 2021 onwards (date inclusive) are 0.1% and HK$5,000. For details of levy information, please visit
www.prudential.com.hk/levy.

All the premiums listed in this application form exclude levy.

RBEEER ( [RER] ) WRHOEE - B2018F 1 18R - REFAEAVENRERFTREZREBEE - REFSFEBRBAFREFRFEARIEE - &
BEoRSRARERBELEMEMEE @ MZLXAUGHREBANER - IRRELERBME - WREFEAREKBHRYE - BBEE - AT RSRTER
BERATT - GEFPERRERRSHR - RR MRS  BTUERREERZ BMARRERRE R EE -

BRRIU - BERNARSE  REEXSBM2EEMERIBRAESOEAAND - BTRSRMETERREATHE - SRMEARE T EBLRFEERS
REEE 1 RABRDARIRIA T RFK - WHUEIERREE BRI 2 RS E

« B TRBNAMNIESRE - SRR HKIREMEAE -

M2018F1 A1HZE2019F3A31H (BEEEMA) MEERNRENURELE UARERES) RENRESREBFHRE LRB004% B =TT : K2019F
LATBZE202063A31B (REERMA) ME4MRA006% KA =TI : K202054A18E202143A310 (RIEERMA) BREMRA0.085%KBEINT 8
AT Mr2021F4 A1 R (BIEZH) ERR0A%MEBATIC - AREEFEEE www.prudential.com.hk/levy

AREAIIHHFEREL T BIFHE -

~




Personal Information Collection Statement (“PICS”) Wi & ER A

Prudential General Insurance Hong Kong Limited (referred to as “Company”, “our”, “we”, or “us”) take the privacy and protection of your personal information seriously. We collect
personal information from you that is necessary for us to either provide you with the product or service you have requested or to comply with statutory or contractual requirements. We
may collect personal information including, but not limited to, full name, address, contact details, contact details history, date of birth, gender, nationality, family members, beneficiaries,
identity card copy and details, travel document information, health/ medical records, credit information, product history, claims history, financial and medical information ("Personal
Information") to provide you with the insurance or financial products or services. We may also collect Personal Information about you from third parties such as other insurance
compumes agents credit reference/ reportin encies, vendors, financial institutions, fraud prevention agencies, government a%enoes medical personnel, courts or public record.
AR AR (BE [ARAE] % gﬁgﬂ’ﬁj ) RE LR I/\ﬁﬂﬂ’ﬁﬂa&ﬁ% ﬁ@é%?ﬁTMﬁ%ﬁTk %TEIE’JEW&HWZ SBBFEERENE
S R BMTREVNZNEANER le%ﬁTTm J%KAA& e B E SRS - BfIR g E R PR EAER - BIRA RN A - i - BEEER - ﬂﬁﬂﬁi‘%ﬁ
B HAERS . R - B REKS - 7 AR - B AR - R/ E‘*F%E % EEEH BEEMLCE  BERELE BB RERER
C[MAAER] ) - HAIIATEEEIE ﬁD,HW% ﬁ’& fﬂ% EEEMRY MEHE - (UEE - SEEE  DIEEERE  BUTHE  BBAR JERI AR
ok WERRETHEAER -

1. Purpose of Collection IR & ¥tz HiY
We may use your Personal Information for the following purposes: (a) to process your application; (b) to administer and process insurance policies, insurance claims and medical,
security and underwriting checks; (c) to process payment instructions; (d) to verify your eligibility for insurance, financial or wealth management products and services; (e) to design and
provide you with insurance, financial and related products and services; (f) to communicate with you; (g) to comply with any regulatory or other legal requirements or other internal
business requirements (whether imposed on us or any third parties in section 2 below); (h) to investigate and settle claims and detect and prevent fraud (whether or not relating to the
policy issued in respect of this application); (i) to carry out checks using agencies including credit reference agencies, tracing companies or publicly available information; (j) to provide
customer services; (k) to perform automated decision-making or profiling; () to perform a policy review or needs analysis; (m) to conduct research and statistical analysis (including use
of new technologies); and (n) any other purpose directly relating to any of the above purposes. With your consent, we may also use your personal data to send you marketing
communications, as described below.
Some of the purposes above are necessary to allow us to perform our contractual obligations to you and to enable us to comply with applicable laws and regulation. We may also use
and share your Personal Information for the purposes described above to improve our products and services. Your Personal Information will be stored either for as long as you (or your
joint policyholder) are our customer, or longer if requ|red by law or as is otherwise necessary.
ﬁzﬂaﬁ—mﬁ‘;ﬁﬁﬁE&jj’ﬁ’ﬂl/\éﬂf’ﬁ'l’@? (@ J’EEEFEJTE’JEEQE " (b) E.ES'E%DJ’EE%%?; RIRRE - BFE  ERARRRE (0 BBNFUET : (d) ZE %ﬁT$
M= EIEE M &R () et B AR T4 f%l& SRR AR E RS i% (f) B METBA § (g) é?ﬁﬁéﬁﬁiﬁ iR S ﬁl
i e ?ﬂsz’ﬁ&TL%Z*B Fﬁ JE’]EH% ﬁaﬁm (h) FAREHEITRE R - &f E&ﬂ)ﬂt A (TREARBHBARBEREMNIRE) E
%(%HHE%%%T%) ﬂg’g& AEAE GRS JLJ ) IREEPIR © (k) 11T AH L) EFTIRE ﬁiﬁﬁﬂiéﬁﬁ
B

HI
M)dl\

m
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@
GAnRE)
%ﬁ;—
o
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i
Dt
;

1%
T}Ei%;@%%ﬂ%éﬁﬁﬁ FEE R (n) EﬁiLLEﬁE M EEAERR EREME R o & TH’% C HFITRA B IR ATuREﬂ@EﬁH%ﬁT WEANER Aﬁ%ﬁ
S S -
RETEETHNENEEREERMENETERERIER - Dy BMBLERN - BT & s Ll Aol e B e A &ﬁ—%%ﬁTE’JﬂE/\ﬁﬂ AR E AT
m MR - REAT (&%ﬁTE’JH%%%E%E/\) MREMOER BN —EREETOEAER  SJWEEEMREIREMREMALE - HMABERETE

2. Classes of Transferees # HHB X HEHER
We may disclose your Personal Information to the group of companies including the Company and those of other entities whose ultimate parent company is Prudential plc
("“companies within the Prudential Group”) and to our financial/ health business partners. We may also disclose your Personal Information to third parties (within or outside Hong
Kong) for the purposes outlined at Section 1 above, including but without limitation, to the following third parties: (a) insurance agents; (b) insurance brokers; (c) re-insurance
companies; (d) claims investigation companies; (e) organisations that consolidate claims and underwriting information for the insurance industry, fraud prevention organisations, other
insurance companies (whether directly or through fraud prevention organisations or other persons named in this paragraph) and databases or registers (and their operators) used by
the insurance industry to analyse and check information provided against existing information; (f) third party service providers who provide administrative, telecommunications,
computer, payment, printing, redemption or other services to us to enable us to operate our business (including without limitation insurers, lawyers, bankers, accountants, professional
advisors, financial institutions and trustees); (g) industry associations and federations; (h) medical bill review companies; (i) your joint policy or investment holder; (j) researchers; (k)
credit reference agencies; (I) debt collection agencies; (m) partnering financial institutions and partnerships; and (n) regulators and government agencies, law enforcement agencies
and the courts. We may also disclose your Personal Information in connection with a transaction with another company which affects the control, governance, structure and/ or
management of all or a substantial part of our business, or if required to satisfy applicable legal or regulatory requirements. With your consent, we may also disclose your personal data
to third pames to allow them to send you marketing communications, as described below. .
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3. Consequence of failing to provide Personal Information R #EHR #{E A FEI 0 F &
Unless otherwise specified by us, it is mandatory for you to provide the Personal Information requested by us. If you do not provide such Personal Information, we may not be able to
provide(ou the product or service that you've requested
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4. Access and Correction Rights Z= B F05E IE Y427
Under the Personal Data (Privacy) Ordinance (the "Ordinance”), you have the right to request access to and correction of any Personal Information that you provide to us. If want to
exercise your rights, or if you require any other information, you can advise our Data Protection Officer at service@prudential.com.hk or using the details on “Contact Us” section of the
Company website or our Privacy Notice.
If you move/ moved to a European Union (“EU”) jurisdiction, we may be required to provide you with further information, and you may have additional rights, under the EU General
Data Protection Regulation. This information and these rights are set out in the Privacy Notice on our Company website.
We update our Privacy Notice from time to time. We encourage you to familiarise yourself with the Privacy Notice on our Company website. By completing and progressing with this form, you confirm
that you have read and understood this PICS. The anacy Notice is available on our Company website at https://www.prudential.com. hk/soNs/paqes/en/pnvacv policy/indexhtml.
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Opting-out of Marketing Communications or Materials $EiE ISR $BERRFH

We intend to send you marketing communications but we can only do so with your consent. If you consent, we may use your contact details and information about the products you have

purchased (including the sales channel from which such products were purchased) . .
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3 I/ we do not wish to receive any marketmg communications from Prudential General Insurance Hong Kong Limited.
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Signature of Applicant* Financial Consultant’'s Name (Please complete in BLOCK LETTERS)
RBEARE 1B RRR AT (FE A EE R )

Financial Consultant’s Division and Code
X 12 RERIAE B R AR 5%
Application Date Mobile Number Office Location
KRB TRENE AT PN 2h

* The signature of this application form is only valid for 30 days from the date of your signature. It FRFEZR FEIEE RN EHE B HIRLS0A A ©

For Office Use Only 7K A 7] 5 A
Approved by Date Effective Date

Restrictions O No O Yes
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